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Module 1: Rediscovering Your Career Identity

1. What is Career Identity—and Why It Matters

Career identity is more than the job title printed on your business card. It’'s a deep
understanding of who you are professionally—your strengths, passions, values, skills, and
aspirations. It reflects how you see yourself contributing to the world and what kind of work
gives you meaning. Especially when you’re returning to work after a break or considering a
career shift, taking the time to rediscover your career identity helps you build clarity and
confidence about what direction to pursue next. Without this clarity, it's easy to feel lost,

overwhelmed, or stuck in roles that no longer fit.

2. Letting Go of Old Labels and Outdated Definitions

Many of us carry labels that no longer serve us—titles from past jobs, roles shaped by other
people’s expectations, or identities we’ve outgrown. You might still define yourself by a job
you left years ago or feel limited by time spent outside of the workforce. This module
encourages you to gently release those outdated definitions. Who you were is only part of
your story. You have every right to evolve and redefine your professional identity, grounded in

who you are now and who you’re becoming.

3. Reflecting on Your Career Journey So Far

Before looking forward, it helps to look back. Every job, project, and life experience leave
behind clues about your unique strengths and preferences. Reflecting on your journey, what
roles fulfilled you, what drained you, what patterns keep emerging—can reveal powerful
insights. Even if your past work doesn’t feel directly relevant anymore, the experiences
you’ve gathered along the way still shape your value. This process of reflection is not about

reliving the past—it’s about finding direction through it.
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4. Identifying Your Transferable Skills

If you’ve taken a career break or switched fields, it’s natural to worry about whether your
skills are still relevant. But the truth is, your core competencies—things like communication,
organization, leadership, creativity, or problem-solving—don’t disappear. They evolve. Many
of your skills are transferable across industries, roles, and life stages. The key is recognizing
them, owning them, and learning how to present them in new contexts. This renewed
awareness of what you bring to the table can re-energize your confidence and sense of

possibility.

5. Understanding Your Values and Work Style Preferences

Redefining your career identity also involves understanding what matters most to you.
Beyond income and status, what kind of environment do you want to work in? What type of
work makes you feel fulfilled? What values do you want your work to reflect? Perhaps
flexibility, collaboration, impact, or creativity are important to you now in a way they weren’t
before. When your career aligns with your values and preferred working style, you not only

perform better—you also experience more satisfaction and purpose in what you do.

6. The Power of Purpose in Shaping Your Career Path

Your career identity becomes more meaningful when it’s anchored to a sense of purpose.
This doesn’t mean you need to change the world overnight. But when your work feels
purposeful—when it contributes to something bigger than yourself or aligns with causes you
care about—you feel more motivated and connected. Rediscovering your purpose may
involve asking deeper questions: What do | care about? What problems do | enjoy solving?
What kind of impact do | want to make through my work? When you discover this, your career

becomes more than just a job. It becomes a calling.

7. Addressing Fear, Doubt, and Imposter Syndrome
Reimagining your career path often brings up fear of failure, of judgment, of starting over.

Many women experience imposter syndrome, questioning their abilities or feeling like they
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no longer belong in professional spaces. These feelings are valid, but they aren’t facts. In this
module, we explore how to acknowledge and manage self-doubt, how to reframe your
internal dialogue, and how to draw strength from your past experiences—even the messy or
uncertain parts. Rediscovering your career identity is not about erasing doubt; it’s about

moving forward with courage anyway.

8. Building a Career Identity That Reflects the Whole You

It’s time to let go of compartmentalizing your life into rigid roles—mother, professional,
creative, caregiver—and instead begin to integrate the whole you. Your career identity can
reflect your full humanity. Whether you’ve developed empathy from caregiving, resilience
through personal challenges, or creativity in unexpected places, every part of your life has
value. This holistic approach empowers you to build a career that honors your entire

journey—not just your resume.

9. Crafting Your New Professional Narrative

With renewed clarity and self-awareness, it’s time to reshape your professional story. This is
not a list of pastjob titles. It’s a narrative that reflects your values, strengths, aspirations, and
purpose. In this section, you’ll learn how to articulate your career identity in a way that feels
both authentic and strategic. This narrative can guide your resume writing, LinkedIn profile,
networking conversations, and interviews. When you tell your story, you stop shrinking back

and start showing up fully.

10. Your Takeaway

By the end of this module, you will have reconnected with your deeper career identity—one
that reflects your full self, notjustyour pastroles. You’ll have greater clarity on your direction,
confidence in your value, and purpose in your next steps. Whether you’re returning to work,
pivoting industries, or starting fresh, you are not beginning from zero. You begin with

experience, reflection, and strength. Your career identity is yours to reclaim—and redefine.
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